Galleon Leisure Centre Risk Assessments 

	Title: GC7A Risk assessment for Apprentices, young workers and work placements (Casual Centre Attendants)
In compliance with Health and Safety Work Act, the Centre assesses the risks to young people under 18 years old. The Centre prior to commencement of employment or work experience will tell the young person what the risks are. An employer must assess the risk of a person’s ability and should take into account:
· Inexperience
· Lack of awareness of risk
· Immaturity
· Layout of working area
· Form, range and use of equipment
· Manual handling
· Exposure to biological or chemical agents
· Exposure to heat, noise and vibration
· Extent of training required


	Hazard / Factors
	No
	Yes
	Countermeasures / Precautions taken

	Verbal abuse and / or aggression
	
	X
	· No lone working
· YW on work placements will always be supervised apart from rest and comfort breaks
· Radio communication with other members of staff and management
· Admissions Policy will apply to customers displaying violence or aggression towards staff

	Manual handling
	
	X
	· Manual handling training
· Manual handling risk assessment

	Extreme temperatures
	
	X
	· Warm on poolside – use of breaks and constant hydration
· Use of warm weather clothing when working outdoors in cold weather conditions

	Noise
	X
	
	

	Vibration
	
	X
	· Training with supervisors and experienced members of staff
· Machinery used are pressure washers, vacuums, JET3 scrubber
· No access to use of heavy machinery

	Ionising radiation
	X
	
	

	High voltage electricity
	X
	
	

	Machinery
	
	X
	· Training with supervisors and experienced members of staff
· Machinery used are pressure washers, vacuums, JET3 scrubber
· No access to use of heavy machinery

	Hazardous substances
	
	X
	· Training
· COSHH Assessments in place
· Appropriate PPE Policy in place

	Biological agents e.g. Rubella, HIV, tuberculosis
	
	X
	· Pool chemical treatment in line with PWTAG guidelines
· Infectious disease control measures in place

	Could any task be reasonably considered to be beyond a young person or volunteer’s physical or psychological capacity? E.g. through mental or physical fatigue
	X
	
	

	Are there any risks in the workplace which could pose a threat to an individual’s health and safety due to their lack of awareness, or their immaturity (if a student)? E.g. violence
	X
	
	

	Are there any arrangements for protective clothing if necessary?
	
	X
	· PPE for working with cleaning chemicals

	Are there arrangements for special health and safety training if necessary?
	
	X
	· Induction and on the job training
· H & S Awareness including Fire Safety, COSHH, Manual Handling etc.
· Direct supervision at all times.

	Will the individual be required to use any equipment? If yes, ensure that they can physically use the equipment and they receive proper training.
	
	X
	· Training in use of gym equipment will be carried out.
· Work Placements not allowed to use equipment on their own.

	Have you taken all necessary reasonable practical steps to ensure that young persons are not exposed to any work that could adversely affect their health and safety?
	
	X
	

	Is the workplace safe for the individual to be in?
	
	X
	

	Are there any other factors which might adversely affect the health and safety of the young person
	X
	
	

	Name of employee
	Work Placements

	Risk assessment completed by
	David Hasson

	Job title
	Deputy General Manager

	Date completed
	10/05/2024

	Who will be responsible for the health, safety and welfare of the above employee while they are in the workplace?
	Duty Managers/Senior Centre Attendants/Bar & Catering Supervisor/Senior Receptionist



